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NYS Hero Act 
The purpose of this plan is to protect employees against exposure and disease during an airborne infectious disease 
outbreak. This plan goes into effect when an airborne infectious disease is designated by the New York State 
Commissioner of Health as a highly contagious communicable disease that presents a serious risk of harm to the public 
health.  
During an airborne infectious disease outbreak, the following minimum controls will be used in all areas of the worksite: 
General Awareness: Employees should remember to: 
Maintain physical distancing; Exercise coughing/sneezing etiquette; Wear face coverings, gloves, and personal 
protective equipment (PPE), as appropriate; Stop social etiquette behaviors such as hugging and hand shaking, and 
Wash hands properly and often. 
“Stay at Home Policy”: If an employee develops symptoms of the infectious disease, the employee should not be in the 
workplace. The employee should inform the designated contact and follow New York State Department of Health 
(NYSDOH)and Centers for Disease Control and Prevention (CDC) guidance regarding obtaining medical care and isolating. 
Health Screening: Employees will be screened for symptoms of the infectious disease at the beginning of their shift. 
Employees are to self-monitor throughout their shift and report any new or emerging signs or symptoms of the 
infectious disease to the designated contact. An employee showing signs or symptoms of the infectious disease should 
be removed from the workplace and should contact a healthcare professional for instructions. The health screening 
elements will follow guidance from NYSDOH and CDC guidance, if available. 
Face Coverings: To protect your coworkers, employees will wear face coverings throughout the workday to the greatest 
extent possible. Face coverings and physical distancing should be used together whenever possible. The face covering 
must cover the nose and mouth, and fit snugly, but comfortably, against the face. The face covering itself must not 
create a hazard, e.g. have features could get caught in machinery or cause severe fogging of eyewear. The face coverings 
must be kept clean and sanitary and changed when soiled, contaminated, or damaged. 
Physical Distancing: Avoid unnecessary gatherings and maintain a distance of at least six feet (or as recommended by 
the NYSDOH/CDC for the infectious agent) from each other.  
“Respiratory Etiquette”: Because infectious diseases can be spread by droplets expelled from the mouth and nose, 
employees should exercise appropriate respiratory etiquette by covering nose and mouth when sneezing, coughing or 
yawning. 
Personal Protective Equipment (PPE):  Devices like eye protection, face shields, respirators, and gloves 
that protect the wearer from infection.  PPE will be provided, used and maintained in a sanitary and reliable condition at 
no cost to the employee.  The PPE provided to an employee will be based on a hazard assessment for the workplace.   
 
No employer, or his or her agent, or person, , acting as or on behalf of a hiring entity, or the officer or agent of any 
entity, business, corporation, partnership, or limited liability company, shall discriminate, threaten, retaliate against, or 
take adverse action against any employee for exercising their rights under this plan, including reporting conduct the 
employee reasonably believes in good faith violates the plan or airborne infectious disease concerns to their employer, 
government agencies or officials or for refusing to work where an employee reasonably believes in good faith that such 
work exposes him or her, other workers, or the public to an unreasonable risk of exposure, provided the employee, 
another employee, or representative has notified the employer verbally or in writing, including electronic 
communication, of the inconsistent working conditions and the employer’s failure to cure or if the employer knew or 
should have known of the consistent working conditions. 
Notification of a violation by an employee may be made verbally or in writing, and without limitation to format including 
electronic communications. To the extent that communications between the employer and employee regarding a 
potential risk of exposure are in writing, they shall be maintained by the employer for two years after the conclusion of 
the designation of a high risk disease from the Commissioner of Health, or two years after the conclusion of the 
Governor’s emergency declaration of a high risk disease. Employer should include contact information to report 
violations of this plan and retaliation during regular business hours and for weekends/other non-regular business hours 
when employees may be working. 
 
REMINDER: We need to document the individuals who are vaccinated for our records. 
Please fill out and return the form that Debra sent out TODAY.  
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Supervisor/Foreman Signature:_______________________________________________________________________ 


